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We are fair and honest in our business

We believe in an ethical, lawful marketplace
where strong values and business
resourcefulness determine success. Antitrust
laws are in place to protect and maintain a
1.1 Fair Competition and Antitrust fair, open, and honest marketplace—
consistent with our beliefs at AGC. It is our
responsibility to understand how antitrust
Play by the ru Ies laws apply to our job and follow them at all
times. Along with our own Global Antitrust
Guidelines, employees must observe and
follow all antitrust laws everywhere in
the world.
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We are fair and honest in our business

As a global company with worldwide
operations, products, and services, it's our
responsibility to respect and follow the laws
that regulate international trade activity.

1.2 International Trade Controls These laws and regulations affect businesses
involved in transferring materials, services,
and information across international

Trad e g I Oba I Iy— borders—regardless of location. Employees

must follow all applicable trade laws,

- regulations, restrictions, and marketplace
the right way

rules that govern each country and locality.







We are fair and honest in our business

1.3 Gifts and Entertainment

Think before gifting

Business Workplace Communities

Giving or receiving an occasional gift is a
common business practice that can play a
positive role in building healthy relationships
with our customers, suppliers, and other third
parties. However, a gift or offer that seems
harmless could unintentionally create a conflict
that damages the Company'’s reputation or
even breaks the law. We may give or accept
gifts and entertainment only for legitimate
business purposes that are customary,
appropriate, and follow local etiquette and
principles. All gifts and entertainment must
comply with the applicable local gift, travel,
and expense policies.

10



Keep in mind

¢ Never accept a gift or entertainment which
could influence your judgment.

e Turn down any cash or personally beneficial
offers.

¢ Do not accept any entertainment or gifts
without reporting it to your management
(except those which are allowed by local rules
or generally accepted in practice).

® You can allow a supplier or customer to pick
up the check at a meal, so long as itis a
reasonable amount and there is no intent to
influence any decision.

e Respect customers’ or suppliers’ policies on
gifts and entertainment.

¢ A customary and appropriate business gift
depends on the country, and you should never
accept an item that would reflect poorly on the
AGC Group if the details were made public.

e Check with your manager or a Compliance
Resource in advance if you have any questions
about a gift or entertainment.

A potential supplier sent me a $100
USD gift card as a thank you after our

meeting. Am | violating the AGC Group Code
of Conduct if | keep this gift?

Business 1 1

Yes. You should refuse this gift
A immediately. It is not appropriate to
receive a cash equivalent or an expensive gift
from a potential supplier as this could
influence your decision. You may consult with
your supervisor and regional compliance
resource if you have questions.
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We are fair and honest in our business

A conflict of interest happens when we have
interests or loyalties outside the workplace
that influence something we do inside the
workplace. We should always act in the best
1.4 Conflicts of Interest interests of the Company and avoid conflicts
that may directly or indirectly benefit a family
member, a friend, or us as individuals. Even

Do n 't m ix b u Si n ess a n d the appearance of a conflict poses a risk. This is

why it's important to always deal with current

I or potential customers, suppliers, public
pe rso n a I nte re Sts officials, contractors, competitors, other third
parties, and fellow associates with the utmost
/ >care and integrity.




Learn more

Always give priority to our Company’s mission
and goals when conducting business. Use good
judgment and follow high ethical standards to
avoid situations that create a conflict between
the work we do together at AGC and our

relationships with other companies or individuals.

Being aware of the rules can help us recognize
situations that could negatively affect
the Company.

Any outside business activity must be strictly
separate from your employment at the AGC
Group, not compete with AGC's interests, and
not harm your job. AGC's assets may not be
used for any outside business activity without
prior approval from management. Additionally,
holding a position as a board member, advisor,
or any other role at a competitor, supplier, or
customer of the AGC Group is not allowed
without prior management approval.

Keep in mind

Recognize potential conflicts before they happen.

Be sure to avoid using your position at the AGC
Group for the following:
* Doing business or influencing a business

decision with a company or person where you,
your relatives, or close friends hold a
managerial position or a position of influence.

e Acquiring new information or business
opportunities that directly or indirectly benefit
you or any third party, including suppliers,
competitors, or entities that should not receive
such information or opportunity.

e Entering into a contract with a supplier,
partner or any other third party, from which
you, your relative, or close friends may benefit.

¢ Influencing other employees to enter into such
activities.

e Directly or indirectly buying, or otherwise
acquiring rights to any property or materials,
to your benefit when you are aware that the
AGC Group may be interested in pursuing
such an opportunity.

Remember, avoid engaging in close personal
relationships with others who are, or may
become, involved in business activity related to
the AGC Group, including acting as an AGC
Group supplier, customer, or vendor. If a conflict
occurs, you should immediately disclose the
nature of your relationship to management and
Human Resources and remove yourself from any
future decision-making. If you supervise or are in
a position to exercise influence over any aspect

Business

My department decided to revise our
products catalog. As my uncle runs a

printing company, | thought it would be a good
idea to get a quote from his company, as well as
a few more companies. The quote from my
uncle’s company is a bit higher than the others,
but I'm considering placing the order with his
company because it is facing some financial
hardships. Is this a problem?

A This is a conflict of interest because it
creates a situation where you or your
family member benefits from your role at AGC.
You should disclose the relationship to your
supervisor in advance while prioritizing AGC's
interests and avoid being involved in the
decision process. The Purchasing Department
or a Compliance Resource will answer any
guestions you have about conflicts of
interest, so please contact them if you have
any concerns.

of the performance, compensation, or
advancement of a family member, or someone
with whom you have a close personal
relationship, you must report this relationship
immediately to Human Resources.

13
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2.1 Workplace Health and Safety

Safety first



Learn more

A safe, healthy workplace keeps a business
running. It is the Company's responsibility to
ensure our safety rules and procedures stay
up-to-date. These rules and procedures must be
followed at all times to ensure the continued
success of the AGC Group.

Everyone should know what to do if an accident
occurs or a problem arises, so we carry out annual
drills and safety trainings which require mandatory
employee participation. Do not hesitate to ask
your nearest safety advisors if you have any
questions about health and safety at work.

Keep in mind

To ensure a safe and healthy workplace:

* We perform our duties with safety as the top
priority. No production should be operated
without assurance of safety.

¢ \We do not hesitate to stop operations to
prevent injury.

* \We observe all safety-related signs and use
designated safety equipment.

¢ We thoroughly manage hazardous materials
and chemicals.

* \We perform risk assessments in all of our
facilities to reduce the risk of occupational
accidents.

e Our manufacturing facilities are free of alcohol
and illegal substances. The Company may
conduct tests for illegal substance use or alcohol
to detect or confirm a suspected violation of
Company policy, where local law allows.

e Everyone must follow all Company policies and
procedures related to health and safety, as well
as all applicable laws, rules, and regulations to
help prevent accidents and injuries.

¢ \We employ Lockout-Tagout (LOTO) practices
and procedures to safeqguard employees from
the unexpected energization or startup of
machinery and equipment, or the release of
hazardous energy during service or
maintenance activities.

Workplace

While working at an AGC plant, |

witnessed a fellow employee repairing a
piece of equipment without disconnecting the
power first. | am worried that by not following
posted procedures for equipment repairs, my
coworker is putting himself and other employees
at risk of injury from electric shock or even
from a fire or explosion. What should | do?

Q Promptly warn the employee, tell the
manager, and then follow up with other

company resources, as necessary. Safety is our
top priority, so corrective measures must be
taken immediately. We will not allow retaliation
against anyone who raises a concern in good
faith, reports suspected misconduct, or
provides information related to an inquiry of
suspected misconduct as stated on page 5 of
this Code of Conduct.

3
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We ensure a safe and helpful workplace

Providing accurate and helpful records
regarding our Company’s operations is an
essential part of being an ethical company.
We present the facts in a clear, truthful way
2.3 Reports and Records in the data and information we record and
communicate. Records (physical or digital)
could include finance, accounting, taxation,
Be accu rate a nd honest production, quality, legal, technical, or sales
information. We never manipulate data or
records, conceal information, or misrepresent
our business, product or financial health.




Learn more

Accurate reports and records help inspire trust in
AGC by our customers, business partners,
investors, stakeholders, and the general public.
They also help us manage our priorities and
long-term goals as a company so that we can
make the best business decisions. Our success
depends on it.

To accurately reflect the status of purchasing,
inventory control, product quality, sales, and
other matters, we must follow all AGC Group
record-keeping rules and internal controls. We
must also follow applicable laws and regulations
regarding accounting, financial, and taxation
standards to ensure our financial records and tax
returns are accurate. No AGC Group company
employee may, under any circumstances, discard,
destroy, or change company finance, accounting,
or other records without the appropriate
authorization, or in violation of any applicable
rules. Finally, our communications must avoid
exaggeration, guesswork, and insulting remarks
or mischaracterizations of data or information.

Keep in mind

 Honestly record and report information about
our jobs and responsibilities.

¢ Honestly record all necessary information about
product quality.

¢ Never report inventory, purchases, or sales that
do not exist.

* Do not create false expense reports or entries.

* Do not intentionally record expenses or profits
in the wrong period.

* Provide accurate information and reasonable
support to internal and external auditors.

¢ Provide truthful, accurate data, and information
during all certification and auditing events.

e Follow all internal policies and procedures
relating to record-keeping and document
retention, including all directions and
instructions from the Legal or other responsible
departments.

19



Business Workplace Communities

We ensure a safe and helpful workplace

Each AGC Group member is responsible for
protecting our Company’s assets—both
tangible and intangible—whether we are at
the workplace, traveling for business, or in

2.4 Protection of Assets and our homes. You must not disclose outside
confidential Information the Company any confidential or sensitive

information that belongs to the Company. The
same rule applies to any information belonging

= = to any AGC employee or third party that does
PrOtECt Our |nf0 rm at|0n and business with AGC. We must be mindful that
improper disclosure of this information could

p rO pe rty materially harm our business.
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We care for our communities

The AGC Group cares deeply about the safety
and quality of our products and services. It's
one of the main reasons our customers and
partners trust us to meet—and go beyond—

31 Quality and Safety of Products their expectations in doing business together.
Our success depends on maintaining that
trust for years to come. We follow all

E n Su re Safe' applicable laws, report product quality data

and analytical data with honesty and clarity,
- - and demonstrate our commitment to safe
h I g h = q u a I Ity p rOd u Cts and satisfactory products and services
through our daily actions.
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Keep in mind

We received fewer materials for No. The first thing to do in this situation

¢ Check safety and quality throughout every step manufactured products than expected A is to immediately communicate the

of a product’s life cycle. due to a shipping problem. | am working to issue with your supervisor and then honestly
e Always include the applicable safety warnings resolve the situation but think it would be discuss the situation with the customer. Make

when you prepare product documentation. good to exchange the material specified in a sure you get approval before exchanging the
e Explain the safe and proper usage of a product contract with another material of the same material or doing something different from the

to all who need to know. quality. Since the difference was small, | believe contract. If our customer gives us the

it would be less damaging to our relationship appropriate approval, then we can proceed

e Take immediate action on any risk you may

. . . with the customer to exchange the material with the alternative plan. However, we should
discover with AGC products or services. )
o Investioate the root cause of anv oroduct safet than to deliver the products late. Can | go never make changes to our agreements
nvestig u y produ y ahead with my idea? without going through the appropriate steps.

or quality issue and correct the mistake honestly
and immediately.

e Follow all internal policies, rules, and procedures
related to quality, recordkeeping, and safety.
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We care for our communities

3.2 Environment

Contribute to a better
environment

Business Workplace Communities

The AGC Group prioritizes protecting and
preserving the environment to achieve a
sustainable society. Whether engaging in
technological development, planning,
design, products, sales, or logistics, we follow
environmentally safe business practices. We
invest in advanced technologies at our
factories to reduce waste and save energy
because taking care of our planet is much
more than good business. While it means we
can create even more opportunities and
benefits for our enterprise and stakeholders,
it also helps future generations live and grow
in the cleanest, safest environment.

24
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We care for our communities

3.3 Relations with Government Officials and
Politicians

Remain free from
corruption

Business Workplace Communities

We do not tolerate bribery or corruption in
any form—whether public or private, active
or passive, or whether consisting of activities
which could be considered embezzlement,
fraud, theft, or the granting of improper
advantages. Fairness, honesty, and
transparency are essential elements of
integrity that define how we conduct business.

A bribe, corruption, or improper advantages
can mean giving or offering a reward (or
anything of value) to influence anyone’s
behavior to gain a financial, business, or
personal advantage. Whether dealing with
politicians, public officials, business partners,
individuals, or third parties, our actions
should reflect high ethical principles at every
level. We must not directly or indirectly offer
or give anything of value to any person,
including government officials, to influence
official action or to secure an improper
advantage as defined by applicable laws.

It is important to remember that perception
matters, and your behavior could be
considered a bribe or granting of an
improper advantage, regardless of your
intention.

26



Learn more

The Company has created and implemented the
AGC Anti-Bribery Rules to help us understand
how to maintain professional relationships with
public officers. Use them to identify problematic
situations and avoid impropriety before it happens.

The Company has also established Anti-Bribery
Guidelines for specific regions and countries as
necessary, which outline procedures when
dealing with public officers in countries with a
higher risk of corruption.

You must follow the AGC Anti-Bribery Rules and
Guidelines (if applicable) at all times.

Keep in mind

Bribery, corruption, or improper advantages could
mean any of the following things:

e Cash or gift offers to an individual or family
members.

¢ Inflated commissions.

e Fake agreements.

e Unauthorized rebates.

e Political or charitable donations.

e Kickbacks.

* Special favors or privileges.

e Job offers or loans.

¢ Anything of value, including but not limited to
payments, meals, gifts, entertainment, and
travel expenses.

Consequences

Many countries have strict laws and regulations
regarding bribes, corruption, and improper
advantages. Failure to comply with these laws and
regulations may result in criminal and civil actions,
such as high fines or imprisonment, against the
Company and the individuals involved.

These laws cover a wide range of activities, so it's
important that you understand how your job and
responsibilities may be affected. Ask management
or contact a Compliance Resource if you become
aware of any actual or potential arrangement or
agreement that could be problematic, or if you
have any questions or concerns about applicable
laws or policies.

Communities 2 7
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We care for our communities

As we work together as a team, we sometimes
hear non-public information about our
Company or other companies. If this
non-public information were to become
3.4 Insider Trading public, it might influence others to purchase,
sell, or hold onto a company’s stocks. Using this
non-public information for your personal or

N eve r t ra d e o n i n S i d e financial benefit—or for the benefit of anyone

else you know—is considered insider trading.
- f t - It's unethical and against the law. So, we never
I n o rm a I O n reveal non-public information to family,

friends, or anyone outside the Company.




Keep in mind

What is inside information?

¢ Inside information refers to non-public
information about a company’s plans, products,
operations, finances or any other matters that,
if disclosed, could be used to gain a material
personal advantage or would reasonably be
expected to affect the price of stocks of AGC
Inc. or other listed companies.

Examples of inside information include:

e Financial forecasts.

e Information about Research & Development
including new products or technologies.

¢ Any information related to mergers,
acquisitions, divestitures, or new business
operations.

Who is an insider?
¢ Individuals who know inside information about
AGC Inc. and other publicly-traded companies.

Who should you not tell inside information to?

* You may only share inside information on a
need-to-know basis to individuals with proper
authorization to know the information and with
proper controls in place.

| recently became an account manager
of a publicly-traded company. I'd like to

have a financial interest in the company, so |
plan on buying shares. However, before | went
through with the purchase, an employee of
that company mentioned that the company
would make a profitable acquisition next
month. Can | go ahead with my original plan
to buy shares?

Consequences

Violating insider trading laws can result in criminal
or civil penalties for individuals and the Company.
If you are concerned that an activity violates insider
trading laws or this Code of Conduct, immediately
contact Corporate Communications & Investor
Relations Division in HQ or a Compliance Resource.

Communities 29

No, you cannot. Once you receive inside
A information about a company—even if
you originally planned to buy shares before—
you cannot take action until that information
becomes public. This rule applies whether you
are an employee of that company or not. If
you have any concern or uncertainty, please
contact the department responsible for
communication or a Compliance Resource.












